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Dear applicant, 
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If you are applying for a position with the Collierville Police Department, you must supply the 

following information: 

1. High School Transcript OR Diploma*

2. Military Discharge Form DD214 (if applicable)

*If applicant has GED, GED diploma and transcript must be supplied.

Please be advised that you will not be called for further testing if all requested information is 

not received when you turn in your application. If you need to wait for a transcript to be 

sent to you, keep your application until it can be turned in COMPLETE. 

If you have not been to college or if you have not been in the military, you need to state on your 

application ''No Military'' or "No College" so your application will be considered complete. 

If you have any questions, contact Human Resources at (901)-457-2290. 

500 Poplar View Parkway• Collierville, Tennessee 38017 • (901) 457-2290 • Fax: (901) 457-2295 

NOTICE TO ALL APPLICANTS 

Body art may not contain images and words that 

are offensive to others. All body art must be 

covered at all times in the workplace. 



I. MINIMUM STANDARDS

COLLIERVILLE POLICE DEPARTMENT 

POLICE OFFICER APPLICANT ORIENTATION 

A. The following are minimum standards for police officer applicants.

1. Be a U.S. Citizen.

2. Requires a high school diploma or GED.

3. Not have been convicted of or pleaded guilty to or entered a plea of nolo contendre to any felony
charge or to any violation of any federal or state laws or city ordinances relating to force, violence,
theft, dishonesty, gambling, liquor** or controlled substance.

**Liquor includes all alcoholic beverages.

4. If applicant has been in military, they must have Honorable Discharge.

5. Pass a physical examination given by licensed physician.

a. An examination is done after conditional job offer is made.

b. Applicants for positions in Police Department shall be required to take a drug test as a
condition of employment during a pre-employment medical examination.

c. Applicants shall be disqualified from further consideration for employment under the
following circumstances:

(1) Refusal to submit to a required drug test; or

(2) A confirmed positive drug test indicating drug use prohibited by Collierville Police
Department Drug Policy.

6. Vision must be 20/20 or correctable to 20/20. Uncorrected vision may be a maximum of 20/100.
Normal color perception is a must.

7. Must be psychologically certified as stated in T.C.A. 38-8-106. Psychological will be given to
determine fitness.

8. Must pass an intensive background investigation to include credit, police and driving record.
Contact may be made with former employers, associates, and classmates. Involvement in civil
lawsuits should be explained on application.

9. Officers must maintain residency in Tennessee or Mississippi so long as they are able to respond to 
duty within one hour. The State of Arkansas would be the only exception and will not be allowed
under this policy for residency.

It will be incumbent upon the officer to be in compliance with the one hour response time and it is 
also to be understood by the officer that should state law either in Mississippi or Tennessee change
that would alter the provisions of this policy, the offer will be required to follow the new law as 
written unless a provision is made by law that would grant him/her a special status for non
compliance.

10. A Computer Voice Stress Analyzer (CVSA) examination will be given concerning truthfulness on 
your application.

11. 70% or above on written examination.

12. Pass a job-related physical fitness exam consisting of an obstacle course.

















EXPERIENCE---------------------------

A RESUME OF YOUR EMPLOYMENT RECORD WILL NOT BE ACCEPTED 
IN PLACE OF THE REQUESTED EMPLOYMENT INFOR1l1ATION 

Starting with your current or last job, list your last three (3) employers since age 18. If your last three (3) employers do not 
cover a period of ten (10) years, list previous employers, including self-employment, military service and volunteer work, 
to account for ten (10) years of employment. Use an additional sheet1 if necessan:. Account for all periods of 
unemployment, but if you were unemployed because of medical reasons do not give any specific information, just state 
"medical." A resume may be :included as a supplement to the application. 

PRESENT OR LAST EMPLOYER 
Street Address, City, State 
Phone Number 

---------

Starting Date 
--------

Ending Date _______ _ Hours/Week 
---------

Supervisor's Name and Title 
---------------------------------

your Job Title 
-------------

May we contact this employer? Yes 
--- No 

---

Brief description of job duties: ______________________________ _

Reason(s) for leaving: 
----------------------------------

NEXTPREVIOUSEMPLO� 
Street Address, City, State -------------------------------
Phone Number 

---------

Starting Date _______ _ Ending Date _______ _ Hours/Week 
---------

Supervisor's Name and Title --------------------------------

your Job Title 
-------------

May we contact this employer? Yes 
---

No 
---

Brief description of job duties: _____________________________ _ 

Reason(s) for leaving:-----------------------------------

NEXTPREVIOUSEMPLOYER __________________ _ 
Street Address, City, State 

-------------------------------

Phone Number 
-----�---

Starting Date --------
Ending Date 

Supervisor's Name and Title 
Your Job Title 

-------------

Hours/Week 
-------- ---------

May we contact this employer? Yes 
---

No --�

Brief description of job duties: _____________________________ _

Reason(s) for leaving:----------------------------'---------
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